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SPEAKING OUT
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How deep is your organization’s supply chain skill set? Do
you have the skills for mega-sourcing? Boston Logistics Group
is now conducting the 2004-2005 version of its study. To get
a free copy of the feedback report, e-mail djacoby@bostonlogistics.com or download the confidential survey at
www.bostonlogistics.com. A summary of last year’s report is
available on the site.
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